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December, 14, 2007
To: Al Parﬁcrpants of the Alaska Eleotrical Pens1on Plan -
Re: - IMPORTANT NOTICE OF PLAN CHAN GES EFFECTIVE IANUARY 1 2008

We are ertmg to let you kuow about important changes to the Alaska Electncal Pension Plan (the “Plan”) that
the Board of Trustees approved at its meeting on October 16, 2007.

Annual beneﬁts under quahﬁed pensmn plans are subject to a maxmmm limit as specrﬂed by federal law. This
- limit is generally refeired to as the “415 lmits.” In effect, it caps the maximum benefit that an md.1v1dual can
“accrue or that may be paid from the Plan. In April, 2007 the IRS issued new final regulatlons revising the
manner in which this limitation is calculated. For most every participant in the Plan, this new regulation isnot
llkely to affect the benefit payable under the Plan. For sorne, the new regula’aon may result in a reduc’uon in the -
rate at which benefits are earned under the Plan begrnmng on January 1 2008 o i '

This ckange does not applv fo any participant’s beneﬁt earned as of December 31 2007. Your accrued
beneﬁt ds of Décember 31, 2007 cannot be reduced by this law change. The Administrative Ofﬁce intends to
advise you if the 415 limifs affect your futire benefit under the Plan.

The remamder of this notice describes the change that will be effectwe J anuary 1 2008

_ How do the “415 llmlts” work?

The 415 limits work: as'a cap on the rhaximum amount that a parficipant can receive from a plan, or
combination of plans provided by the confributions from his or her employer (certarn plans miust be -
aggregated). This limit apphes to. your benefit each year as it accrues and as it is paid from the Plan. To the
extent that the age—based limit is lower than the benefit provided by the plan(s) only the lower amount 1s

' payable in the event the’ participant is in ‘payment status. , T

In 2008, the 415 limit is $15,416. 67 per month for a benefit beginning at age 62 m the form of a hfe annurty (or
a quallﬁed joint and survivor annmty for you and your spouse). If you begin your benefit earlier than ¢ age 62, the*
© limitis reduced; if yoit begin your benefit later, it is lncreased (For example; at the Plan’s normal retirement .
age of 58, the limit is $11, 388.) Ifyou choose to receive your benefit in a form other than d single life annuity
(or, if.yoti ate married, in a Spouse Option), the regulations prov1de a method to convert the form you elect info
an actuarially eqmvalent single life annuity for the sake of comparison. Finally, the dollar limit increases OVer .

tnne based on a cost-of-living adjustment.

If your benefit exceeds the 415 limits, you  will not accrue any additional benefit for a perlod of time. Tlie'Plan. g
nses a feature in the IRS regulaﬁons that permits the 415 limits to increase over time, so you may resume
accruing benefits asthose limits rise.
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" How did the IRS regulations change the 415 limits foir the Plan?

Previously, the IRS regulations allowed the administrator to apply the 415 limits separately to the benefit you

earned from each employer contributing to this Plan on your behalf. The new final regulations require that the.
415 Jimits be applied to the benefit you earn under the Plan in the aggregate. This could restrict the benefit that

certain participants are able fo earn under the Plan in the fiture. . , Ra

EXAMPLE

* As of December 31, 2007, Joe has accrued a $12,000 per month benefit in this plan payable at his
- age 58 in the form of a Spouse Option benefit. This benefit was derived ffom the confributions of two
employers, A and B. The benefit atfributable to each employer is $6,000, which is below the 415 limits
that apply as of December 31, 2007, since the limit is calculated separately for the benefit from each
-employer. Because Joe did not earn a benefit from any one employer that exceeds the 2007 limits, his
 entire benefit as of December 31, 2007 is protected and is not reduced by the new law limits.

The '200"8 limit is 31 1,318"8 per n'lon’rh for retirement at age 58. If Joe continues to work during the next
six months and then retires on July 1, 2008 at age 58, he will get $12,000 per month which is the same
amount he had earned as of December 31, 2007. Because Joe’s aggregate benefit is over the 2008
dollar limit that applies at his retirement age, he does not earn any additional benefit for contributions
made on his behalf in 2008. ' ' ‘

- What factors might affect whether this change affects my benefit? -

- ‘Certain factors in your work history may make it more likely that the change in the 415 limits will restrict the:

~ benefits that the Plan can provide to you. These include: : . E

x . Long service under the Plan tlirc.')Ughr'Work qu several employers at rélaﬁvely higﬁ_conﬁ-iﬁiiﬁ'qn tates.” .
x  Your cledﬁng'to take benefits 'before'ag:a 62 h ‘

What happens if your benefit is limited by the 415 limits?

If testing indicates that your benefit under the Plan formula will exceed the 415 limits, §ou will not accrue any:
additional benefit under the Plan. For example, even thotigh the plan formula would entitle you to an accrual of
2.0% of your employer’s contributions for 2008, you would not accrue any additional -l_)eneﬁt. o

As noted.above, if ydur benefit is limited by the 415 limits, it is the intent of tﬁe Administrative Office to adwse
you. Currently, unless you have already been notified, it is not anticipated that your benefit will exceed -
_the amnual limits in 2008. ' R
~'For More Information | |
- Pleasé réfer to your Summary Plah Description for information about other Plan provisions. You and your
» spol;sé may also wish to consult a personal financial adviser to determine the specific impact on your retiremént
. bernefit: Meanwhile, if you have any questions about this notice, the Administrative Office will be happy to e
assist you. v ‘ ' _ o ST

: Siz;éerely,

. Grégory R Stokes
Administrator




